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Merit Allocations 
 
I’m pleased to announce the Board of Regents has approved a plan to provide merit raises for university employees. The provost has stressed that these awards must be based solely on merit and used to reward excellence at KU; as such, there will be no cost of living increases.  Raises will be calculated by reviewing evaluations for calendar years 2008, 2009 and 2010. We will also take into consideration length of employment. 
 
The provost will provide the Libraries with two amounts for each employee class for merit distribution.  The first amount will be distributed to all merit eligible employees, as outlined above.  The second amount will be allocated to reward superior performance and excellence, and must be allocated to, at most, only 25% of staff eligible for the first amount.
 
University Support Staff are allocated on a different method than faculty and unclassified professional staff, due to the agreement made when they voted to leave the state classified system. An increase of $500 will be allocated for all staff hired on or before March 1, 2011, with satisfactory evaluations for 2008, 2009 and 2010 on file.
 
An additional amount will be available to be allocated to eligible USS employees based on merit.  This amount is to be allocated to reward superior performance and excellence, and must be allocated to, at most 25% of staff eligible for the $500 across-the board amount.  
 
Please note that only staff appointed on or before March 1, 2011, will be considered eligible for this merit increase.  Raises will go into effect with the pay period beginning December 11, 2011, and will appear on paychecks received on January 6, 2012. Letters will be sent to each employee in early December, communicating the amount of their merit increase and the manner in which it was calculated.  If you have questions about this process, please contact your AD. 

